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GWYNEDD COUNCIL CABINET MEMBERS

Members

Dyfrig L. Siencyn Leader

Dafydd Meurig Deputy Leader, Cabinet Member for 
the Environment

Craig ab Iago Cabinet Member for Housing, Leisure 
and Culture

Gareth Wyn Griffith Cabinet Member of Highways and 
Municipal

Nia Wyn Jeffreys Cabinet Member for Corporate 
Support

Peredur Jenkins Cabinet Member for Finance

Dilwyn Morgan Cabinet Member for Children and 
Young People

W. Gareth Roberts Cabinet Member for Adults, Health 
and Wellbeing

Gareth Thomas Cabinet Member for Education

Ioan Thomas Cabinet Member for Economic 
Development



AGENDA

Item Submitted 
by

Officer Page

1  APOLOGIES

2  DECLARATION OF PERSONAL 
INTEREST

3  URGENT ITEMS

4  MATTERS ARISING FROM OVERVIEW 
AND SCRUTINY

5  MINUTES OF THE MEETING HELD ON 3 
JULY

4 - 11

6  REVIEW OF PUBLIC PROTECTION'S 
LEVEL OF RESOURCES

Cyng / Cllr 
Dafydd 
Meurig

Gareth Jones 12 - 
28

7  EMPLOYMENT ANNUAL REPORT Cyng / Cllr 
Nia Jeffreys

Geraint Owen 29 - 
38

8  DISCRETIONARY RELIEF FROM 
COUNCIL TAX FOR YOUNG PEOPLE 
LEAVING CARE

Cyng / Cllr 
Dilwyn 
Morgan and 
Cyng / Cllr 
Peredur 
Jenkins

Dafydd L 
Edwards

39 - 
47

9  EXCLUSION OF PRESS AND PUBLIC

 The Chairman shall propose that the 
press and public be excluded from the 
meeting during the discussion on the 
following item due to the likely 
disclosure of exempt information as 
defined in paragraph Paragraph 12 of 
Scehdule 12A of the Local Government 
act 1972 

14.10.2 Exempt Information – Discretion 
to Exclude Public 
(a) The public may be excluded from 
meetings whenever it is likely in view of 
the nature of the business to be 
transacted, or the nature of the 
proceedings, that exempt information 



would be disclosed. 

The report gives members an opportunity 
to take an overview of an application for 
early retirement by a member of the 
Councils senior management. Although 
there is public interest in understanding 
such arrangements in order to give them 
due consideration it is necessary to 
receive information about individual 
employees. Publishing such information 
could undermine the confidence of staff 
members to make such applications and 
affect their rights contrary to the public 
interest.  

10  COUNCIL SENIOR MANAGEMENT Dilwyn 
Williams


